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AGREEMEKT 

This .4geement, made and entered into ths 21" day of .4ugust, 2000, by aid betwe:n . Illinois Power Company, hereliafrer referred to as the "Company," and Loca! Union No. 101 ofthe 
United Association of Journeymen and -4pprentices of the Plumbing and Pipe Fining Industm of 
the United States and Canada, p q -  of the second parr hereinafter called the "Union". 

WHEREAS, the Company is engaged in furnishing an essential public service which vitally 
affects the health, safety, comiort and general well beins of a large number of people in the m a y  
communities furnished gas service by the Company, and 

WHEREAS, the very existence of the Company is conditioned upon canying out its 
obligations and responsibilities to the public.served, and 

WHEREAS, t h ~  responsibility to the public is a mutual responsibility of employees and 
management which requires that any disputes arising between the employees and management be 
settled in an orderly way without interruption of gas service, and 

WHEREAS, both parties to th~s Agreement hereby reco,gize this mutual responsibility of 
service to the public. 

NOW, THEREFORE, in furtherance of harmonious relations among employees, the 
management and the public, it is mutually agreed by the parties hereto that there shall be no strike 
or lockout during the term of 151s .4greement and this mutually agreed covenant shall continue 
throua the hture relations between the parties hereto. It is further mutually agreed by the parties 
hereto that in connection with the negotiations for the renewal of tbs Agreement, in case terns and 
conditions for its renewal have not been successfully concluded prior to the expiration date of same, 
the 'Union agrees that .in case of emergency such as leaks, broken mains or services: that the 
employees within the bargaining unit represented by the Union shall promptly do all work under 
the jurisdiction of Local #I01 to restore service to consumer's premises. 

The pmies hereby reafKrm and agree that they will not discriminate against any individual 
with respect to his OT her compensation, terms, conditions, or privileges of employment because of 
such individual's race, color, religion, sex, age, or national origin, and they further reaffinn and 
agree that they will not lirmt, segreegate, or classify employees in any way which would deprive or 
tend to deprive any individual of employment opportunities or otherwise adversely affect his or her 
status as an employee because of such individual's race, color, religion, sex, or national origin. It is 
understood, however, that nothng herein shall constitute a waiver of any defenses accorded to 
either party under the Civil Rights Act of 1964 or any other law, whether State or Federal, relating 
to discrimination in emplo+ment. Wherever in the Agreement the term 'his' appears in reference to 
an employee or the use of 'man' in any title such as Foreman, it shall be deemed to include both 
male and female. 

..._ . -  

It is further a p e d  as follows: 

SECTION 1 
TERRITORIAL KrRISDlCTION 

This .4geement shall include the territories included within the geogaphic boundaries 
established by the Company for ,irs gas operations in its Belleville Opexting District, Trenton 
District, and Freeburg-Tilden Storage Field areas. 
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SECTION 2 
RECOGXITION 

Tne Company reco-!gzes the Union as the sole and exclusive collective bargaining 
representative for the purpose of wages, hours, ana other conditions of employment for dl 
employees within the scope of t lus  Agreement in its employ withm the Bellevilie Operating 
District. Employees for whom the Union is so recognized shall hereafter be called "Employees88 
when refmed to collectively, and "Employee" when referred to individually. 

SECTION 3 
TDTON SECURITY 

It is mutually agreed that membershp in good standing in the Union shall be a condition of 
employment under t h  Agreement and that new employees shall become members of the Union on 
the 30th day of employment. Upon receipt of written notice &om the Union that an Employee has 
failed to become or remain a member of the Union in good standing by failing to tender dues or 
initiation fees uniformly required, the Company shall discharge such employee. 

The Company will deduct and remit monthly to the Union, dues required of such 
employees as certified by a duly authorized representative of the Union, provided such deduction is 

.; authorized in writing by the individual employee. Such deduction shall continue from year to year 
unless Wrtten notice of cancellarion is given to the Union and the Company during the month of 
June in each calendar year. The deduction authorization form shall be mutually agreed upon. 

.- . 

SECTION 4 
REFERllAL OF APPLICANTS 

The Company will notify the Union of all job vacancies and job openings within the unit 
covered by dus Agreement and in the classifications of work and personnel over whch the Union 
has jurisdiction and representation in order that the Union may make referral of applicants for 
vacancies and job openings. Future employment needs will be satisfied in accordance with 
Section 17. The Locals will submit multiple candidates for consideration who will be subject to 
the following process: 

Must successfully complete a physical exam 
Must successfully complete a drug and alcohol screening 
Must successfully complete all pre-employment testing requirements. 
MUST reside within thirty (30) minutes of the headquarters. 

The Company will not circumvent the Union's exclusive right of referral by recwithg 
applicants from any other source or by recruiting directly. However, in the event the Union fails to 
furnish any applicants for any vacancy or opening, or in the event none of ihe applicants ftmished 
by the Union is acceptable to the Company and the Union fails to furnish addirional applicants, then 
the Company may recruit applicants &om any other source. 
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The Union agrees that selection of applicants for referral to jobs shall be on a 
non-discriminatory basis and shall not be based on, or in any way affected by Union membe;ship, 
bylaws, rules, regulations, constitutional provisions or my other aspect or obligation of union 
membership: policies; or requirements. 

The Employer retains the right to reject any job applicant referred by the Union, and the 
Employeis exclusive prero,oative of hire shall not in any way be deemed to be impinged upon by 
the exclusive right of the Union to make referral of applicants for employment. 

New employees, or re-employed employees whose seniority has been terminared, shall 
serve a six (6) contiuous months probationary period wirh the Company and during such p&d 
xhe Company shall have the right to' discharge for its own reasons or rehire such employees. 
Employees who are continued in the service of the Company after said probationary period shall be 
immediately credited with six (6) months seniority. 

The Union and its agents in making referral of applicants shall utilize objective standads 
and shall not pass upon the competence of available applicants, and, further shall not violate the 
ri&s of employees set forth in Section 7 or the limitations in Section 8 (a)(3) and 8 (b)(2) ofthe 
Labor Management Relations Act, as amended. 

The foregoing Sections shall be posted by the Company at its premises where notice to 
Employees and applicants for employment are customarily posted and shall be posted by the Union 
at its offices in customary places where notices to applicants for referral are posted. 

SECTION 5 
RIGHTS OF COMPANY 

It is recognized by the parties hereto that in the operation of the gas property of the 
Company, on account of the responsibility to at all times b s h  a safe and adequate supply of gas 
to the temtory served by the Belleville Operating District, and its inhabitants, that there can be no 
division of this responsibility and it is agreed that the Company therefore, must be unhampered in 
the selection of its Employees. 

SECTION 6 
EDUCTION IN FORCES 

When making reduction in forces, Employees most recently hired shall be laid OE first. 
When adding to such forces, those most recently laid off shall be the first to be reemployed, if 
available, providing that qualifications for the particular proposed employment are sufficient and 
providing Employee is physically fit to return to work. Employees so laid off will be recalled for up 
to hrty-six (36) months. 

In case of layoff employees will be notified five (5) days prior to the date of layoff. 
. .  . .~ . . . ~ .  
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SECTION 7 
SAVINGS CLAUSE 

Any provision of this Agreement found by either p q  to be in conflict with State or 
Federal statues shall be suspended when such conflict occurs and such provision shall immediately 
thereafter be reopened for amendment to remove such conflict. 

SECTION 8 
DESCRIPTION OF WORK AND WAGES 

The work covered by this agreement shall include the piping of gas and handling materials 
as used including mains, services, meter sets, associated piping in valve, regulator, and metering 
stations; installing and maintaining cathodic protection of pipe by any mode or method including 
periodic readmg of rectifiers and test points; coating and wrapping by any mode or method; gas 
fitters work of a maintenance or repair nature; the operation and maintenance of equipment 
associated with the Freeburg and Tilden Gas Compressor Stations and Storage Fields; flame 
ionization and pubiic building surveys; installing and maintaining of odorizers and associated 
piping and equipment and filling of odorizers in Trenton District and Freeburg and Tilden Gas 
Storage Fields. Fitters Local 101 agrees to perform interchangeably with the Laborers of Local 
459 all duties necessary to do the entire gas function at Illinois Power Company. 

A. CLASSIFICATIONS and WAGE RATES 
The following job classifications and wage rates will be established in the Belleville area 

to replace all existing job titles. There are no jurisdictional or historical rights to any position 
covered by this agreement except as set forth within. 

.~ 

OCC CODES 
23 190 
06890 
04670 
23140 

04370 
12560 
12550 
12540 
12530 

09300 

GAS DEPARTMENT 
General Foreman - Gas 

1/1/00 
$24.89 
- 

Gas Regulator Repairman $24.33 

Gas Emergency Troubleman $23.90 
Gas Journeyman - Leadman $24.33 

Industrial Gas Meter Tester $22.94 
Gas Journeyman $22.73 
Gas .4pprentice 4th step (95%) $21.60 
Gas Apprentice 3rd step (92 112%) $21.03 
Gas -4pprentice 2nd step (89%) $20.23 
Gas Apprentice 1st step (86 1/4?/0) $19.60 

7/1/01 
$25.76 
$25.18 
$25.18 
$24.74 
$23.74 
$23.53 
$22.3 5 
$2 1 .?7 
$20.94 
$20.29 

711102 
$26.53 
$25.94 
$25.94 
$25.48 
$24.45 
$24.24 
$23.03 
$22.42 
$21.57 
$20.91 

7/1/03 
Reopener 
Reopener 
Reopener 
Reopener 
Reopener 
Reopener 
Reopener 
Reopener 
Reopener 
Reopener 

- 

OCC CODES MISCELLANEOUS DEPARTMENT 
05020 Meter Changer $20.00 520.70 S21.32 Reopener 
25990 Utiiityperson $16.07 $16.63 $17.13 Reopener 

New hres who enter, but fall to successfully complete, the Gas Apprentice Program will 
not be entitled to contlnued employment. In the event an existlng employee enters, but fails to 
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successfully complete the Gas rlpprentice Program or Meter Changer Training, the employee 
may return to his/her former position. 

%%en the ciassification of Utilityperson is utilized, its duties shall include general 
maintenance duties around the building and delivery of minor materials. 

B. Filling of vacancies above the journeyman classification will be based on ability and 
qualifications. Abiliry and qualifications include, but are not limited to, safety record, 1eadershD 
experience, above average individual performance, range of experience, arid employee desire. If 
two or more employees are equal in ability and qualifications, seniority shall prevail. ne 
Company shall not be required to consider a journeyman for promotion to higher-rated positions 
until rhey have worked for the Company in the journeyman classification for at least three (3) 
years. This does not restrict the Company's right to assign work to any qualified employee. 
Employees interested in leadership positions must successfully complete 'the leadman skills 
evaluation. 

The position of Gas General Foreman will be filled through mutual agreement between 
the Company and Union. . .  

SECTION 9 
PAY FOR R E M A J " G  ON 30B 

.-. When an employee has been required to report for a regular days work and is released at the 
employee's request because of weather conditions, he shall be paid up to time of release with a 
minimum of two (2) hours pay. This time shall be paid at the applicable rate. 

SECTION 10 
UNION AND C0MPAx"I COOPEIUTION 

The Union as collective bar,gining representative of the employees within the bargaining 
unit agrees that the Company's rules and regulations will be fully complied with in the interests of 
safety, economy and continuity of service to the public. The Union will not engage in subterfuge 
for purpose of defeaiing or evading the provisions of flus Agreement. 

It is expressly agreed that the Company d u n g  the term of h s  Agreement and 
supplemental renewals, will make no agreement with any other union or organization covering the 
classifications of work provided for herein. 

SECTION 11 
SECLXITY 

While the Unions (459 & 101) and Company recogme that increases or reductiom' in the 
number of department enployees may occur in the future, depending on workload, the Company 
shall strive to maintain a equal ratio of employees from each Local Union. Once the ratio is equal, 
the Unions shall refer employees in an alternating fashion. 
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Ir is the intent of the parties heieto that an entity whic'n becomes a legal SUCCeSsor to the 
Company shall have the duty to bzrgain with the locals representing the CornpUl);'S employees 
in the units covered herein to the extent consistenr with requirements of the National Labor 
Relations Act. 

The Company agrees to provide liability protection to all employees operating Company 
vehcles in the course of their employment. The emplayee's personal insurance carrier will not be 
used for the Company's benefit under any circumstances. 

SECTION 12 
LEAVE OF ABSENCES 

A leave of absence without pay for reasonable cause, as determined by the Employer, may 
be granted for a maximum of sixty (GO) calendar days withm a calendar year, providing the 
employee can be spared &om their regularly assigned duties. At least fifteen (15) days written 
notice in advance of such leave of absence and approval of management is required. If the 
employee remains away for more than sixty (60) days, or accepts employment elsewhere while on 
leave without the sanction of the Company, his seniority shall be forfeited. 

.Any employee entering military service or conscripted for defense work shall accumulate 
seniority during their absence provided that he returns with a certificate of satisfactory completion 
of their service, re-applies for work within the statutory limit o f  ninety (90) days after such 
completion and is physically fit to be restored to their position. If disabled or incapacitated in any 
way, the returning employee's case wi11 be considered individually at that time. 

Any employee appointed by the Company to a position outside of this -4gement shall 
retain and accumulate seniority in the department in which they have established such seniority. 
Such employee may, within six (6) months, retum to their former position. If such employee 
continues in the new position after six (6)  months, they cannot thereafter, of their own volition, 
return to their former position. If the Company should subsequently demote such employee, they 
may return to their former depaxtment with the accumulated seniority as first stated above. 

.._ 

SECTION 13 
TUITION REIMBURSEMENT 

The Company will provide bargaining unit employees the opportuniry to advance their 

1) All full-time, active, bargaining unit employees with a minimum of one year's 
continuous service with the Company are eligible for participation in the program. 
Individuals must remain in the active employ of the Company through completion 
of the reimbursement process to qualify. 
All recognized educational institutions such as colleges; universiries, trade schools, 
business schools, adult continuing education centers, reading, -,wilting and/or 
mathematics literacy courses, conespondence schools, and professional goups a r e  
acceptable for the program. 

education w i t h  the following guidelines: 

2) 



3) The course(s) to be taken must be a) related to the individual's job and normal path 
of progression, or, b) requirement(s) toward a degree periinent to the employee's 
career at the Company / Utility. The employee must have prior approval of the 
course(s) &om the employee's Manager, the Director - Personnel Admiru~t~ation 
and the Manager of Employee Relations, respectively. 
Tne individual will be reimbursed for 75% of the cost of tuition, books and Course 
related fees. (Course related fees include lab and material costs. DO not - include: 
Student Activity, Athletic, Student Center, parkmg fees, or interest charges. These 
fees are not applicable for reimbursement). The full tuition costs shall be paid by 
the employee directly to the educational agency involved. 
Participation .;n the program is voluntary and class attendance and all work 
ass iwents  must be completed outside the employee's norm211y scheduled w o r h g  
hours. Tie hours an employee spends in attending classes and completing all work 
under the program will not be considered as hours of work and the employee will 
not receive any pay fiom the Company for this time. (Any exceptions regarding 
'working hours will require the prior approval of the Employee Relations 
Department and the Operations Manager based on needs of service. If, at the 
agrezment of the Operations Manager, an employee is excused fiom working hours 
to attend approved course(s), the excused time will be unpaid). 
It is the intent of the Employee Education Refund Program that participants who are 
covered by benefits resulting &om service in the Armed Forces, Governmental aid, 
or scholarship aid will be eligible for return only on that portion (75%) of the tuition 
in excess of such benefits 
Tuition reimbursement will be reported to the Internal Revenue Service as 
additional income and applicable taxes will be withheld 
A passing grade or satisfkctory completion of a course is required to qualify for the 
refund. 

4) 

5 )  

6 )  

5) 

8) 

SECTION 14 
FIRST RESPONDER 

During the period of November 1 through March 31 a second First Responder shall be 
establisned to cover the Trenton area. Opportunities to be the First Responder will be offered as 
described in Common Language Article IX, Section 2. 

SECTION 15 
PAY DAY 

Pay days shall be every other Friday for the two-week period ending five aays prior to pay 
day. When pay day falls on a holiday employees shall be pad on the preceeding day. 

a 



P.GT 11 
COMNON LAIIGUAGE 

TRXLVE COLFlTIEES, LOCAL 100, L O C A L  101, L 0 C . C  360, and LOCAL 459 
June 30,2000 

ARTICLE I HOLIDAYS 

Section 1. Regular holidays under th is  agreement shall be: New Year's Day, Presidenr's Day, 
Good Friday, Memorial Day, Fourth of July, Labor Day, Veterans Day, Thanksgiving Day, Day 
after Thanksgiving, Christmas Day, Christmas Eve Day (Christmas Eve will be celebrated on the 
last regulariy scheduled work day before the day on which Christmas is celebrated as a holiday 
by the Company), and the Employee's birthday. 

Section 2. 
each of the above listed holidays. 

Employees under this agreement shall receive eight (8) straight time hours pay for 

Section 3. 
options: 

a) 

b) 

The employee's birthday holiday may be celebrated under one of the following 

On the actual day under the same provisions that govern the celebration of other 
holidays. 
The holiday will be scheduled to tie into a vacation period. Scheduling of this option is 
subject to the needs of the service, and is to be completed by December 3lst each year 
for the next calendar year. 
If an employee's birthday fails on a holiday and is not rescheduled under option (b) 
above, the employee will be paid eight hours pay. 
An employee may use their birthday holiday as an additional individual vacation day. 

Section 4. When a holiday under this Agreement falls on a Saturday, the previous Friday shall 
be observed as the holiday and when a holiday falls on a Sunday the following Monday shall be 
observed as the holiday. (Christmas Eve will be celebrated on the last regularly scheduled work 
day before the day on whch Christmnas is celebrated as a holiday by the Company). 

Section 5. Employees (exclusive of shift workers) whose work week is Tuesday to Saturday 
inclusive shall be off duty the day following the holiday which is celebrated on Monday. When a 
holiday falls on Monday, they shall celebrate the holiday on Monday and receive holiday pay for 
that day and Tuesday shall be their normal day off. When a calendar holiday falls on Friday or 
Saturday, employees whose work week is Tuesday to Saturday inclusive shall be off duty the day 
of the calendar holiday. 

... . 
, -  

c) 

d) 

Section 6. 
(a) 

(b) 

Straight time hoiiday pay shall be lost under the following conditions: 
Failure to work on a holiday which falls within the employee's normally scheduled 
work week if not excused. 
Failure to work the regularly scheduied day before or the regularly scheduled day 
afrer the holiday unless excused. 



ARTICLE I1 VACATIOK 

Section 1. 
the Company shall then accrue vacation credit for time worked on the followhg basis: 

All employees covered hereunder who have worked six (6) continuous months for 

1 year - 10 =-orkmg days (SO hours) 
5 years - 15 working days (120 hours) 
7 years - 16 working days (128 hours) 
9 years - 17 working days (136 hours) 
11 years - 18 working days (144 hours) 
13 years - 19 working days (152 hours) 
15 years - 20 working days (160 hours) 
2 1 years - 2 1 w o r h g  days (1 68 hours) 
22 years - 22 working days (176 hours) 
23 years - 25 working days (200 hours) 
30 years and over - 30 working days (240 hours) 

It is further understood that the term “day” refers to the eight or ten hour daily schedule 
normally worked by that employee. Employees who have accrued vacation credit of ten (10) or 
more working days will be allowed to schedule their vacation any time during the vacation year in 
which the accrual occurs in accordance with Section S below. 

.Section 2. The vacation year shall be from January 1 to and including the following 
.. . December 3 1. 

Section 3. Employees shall not accumulate vacation time from one vacation year to another 
except that employees who are entitled to more than five (5) days of vacation in a vacation year 
may elect to carryover a maximum of ten (IO) days of vacation to the next vacation year. 
Employees must notify local management during October as to the number of vacation days they 
wish to carryover to the next year. An employee may cancel a11 or pait of their vacation 
carryover with management approval. 

Section 4. 
shall not be considered a vacation day. 

Section 5. Employees who are entitled to an annual vacation can use up to ten (10) of their 
earned days as ten (10) individual vacation days. When employees have earned more than ten 
(10) vacation days they will schedule those additional days in consecutive periods of no less than 
five ( 5 )  working days. For purposes of administration, employees may take their individual 
vacation days under the following circumstances: 

,Holidays shall be considered a working day for vacation scheduling purposes bur 

(1) 
(2) 

( 3 )  
(4) 

Needs of the service must always be met. 
Scheduled vacation periods (5  or more days) will ahvays be given preference over 
individual days. 
Reasonable notice for time off must be given. 
Individual vacation days should normally be used, if available, prior to using 
unpaid absence. 

(It is undersrood that these changes are not intended to change the general adminisnotion of vacation.) 



In addition, employees may take up to foi?y (40) hours of their ten (10) individual 
vacation days per yea- in half day increments under the following terns: 

(1) Requests must be made at least 23 hours in advance. 
(2) .4 half d y  is !I2 of your regularly scheduled work day. 
(3) Half days and individual days will be administered the same. 
(4) Granting of half-day vacations or unpaid time off is enruely ar manaeement's disc;etion 

and is not subject to the grievance procedure. 

Section 6. When an employee is laid off or r e s i p ,  he shall rxe ive  the vacation eamed prior 
to January 1 and pro rata vacation pay korn his anniversary date to the termination dace. 
Employees terminating for reasons of death or retirement will continue to receive pro rata 
vacation from January 1 to the termination date. 

Section 7.  
r ights  until they have been out of the service three ( 3 )  years. 

Section 8.. Prior to January 1 of each calendar year department heads~will consult with all 
employees entitled to vacation and from such consultation the Company shall establish and post 
before the above date on departmental bulletin boards a working schedule for vacation periods. In 
determining vacation schedules, the wishes of the employees will be respected as to the t i e  of 
t h g  his vacation insofar as the needs of the service will permit. Ahhough vacation time is eamed 
according to len,a of continuous Company senice, it shall be assigned according to Ien,* of 
Company service within each departmenr (Systems, Construction, Miscellaneous). 

Employees who have been laid off shall not lose their status in determining vacation 

ARTICLE 111 P.4ID .ABSENCE TIME 

Section 1. -4n employee will be allowed three (3) consecutive working days of Funeral 
Leave with pay in the event of a death in b s  immediate family; namely father, mother, father-in- 
law, mother-in-law, spouse, son, daughter, brother and sister. If the call is received while at 
work, the following day will be counted as the first day and the employee will receive straighr 
time pay for the remainder of the basic work day. 

An employee will be allowed one (1) day of Funeral Leave with pay to attend the funeral 
of his grandfather, grandmother, or grandchild. An employee will be  allowed one (1) day of 
Funeral Leave with pay to attend the funeral of his step-child provided heishe was the parent who 
raised the chlld. When an employee is requested by the family to serve as pallbearer for a 
deceased employee or deceased retired employee he shall be permitted to be absent without loss 
ofpay nor to exceed one (1) day. 

Section 2. 
do so without loss of pay and shall remit all fees for such service to the Company. 

Section 3. .4n employee who is injured during and in :he course of his employment with the 
Company and is eligibie for Workmen's Cornpensarion for temporary total incapaciv for work in 
accordance with Workmen's Compensation Acr, Section 8, shall receive &om. the Company the 
difference between the weekly compensation rate for temporary total incapacity and his basic 

.kn employee performing jury service during his regularly scheduled h a m  shall 



weekly take home pay (TOSS pay less FICA, Federal and State W%hholdi?z Taxes) for tach d2y he 
is off: staning from :he time of the injury. Such payments are to continue until: 

Xie Company physician releases the employee to r e m  to work; or 
such time that compensz?ion for temporary total incapacity for Work as specified 
Secrion 8 of the Workmen's Compensation .4ct has been exhausted; oi 
such h e  that the employee is detennined to be wholly and pemanent!y incapable 
oiwork by the Industrial Commission. 

In no case will an employee be entitled to more than hs basic take home pay d u b ?  fhe 

a) 
b) 

c) 

period of rernponq total incapacity for work. 

.ARTICLE I\' METHOD OF SETTLING DIFFERENCES 

Section 1. In the event any differences shall arise during the term of this Ayeement between 
the Company aid any employee or employees, hereunder, or between the Company and the 
Union. then such difference shall be settled in the following manner: 

Step 1 

Step 2 

Section 2. 

The matter in dispute shall be presented to the Operations Manager, Operations 
Supervisor, Engineering Supervisor, or other appropriate Company representative, 
to whom the employee(s) involved are responsible. If not resolved, the matter in 
dispute shall be submitted in writing to the Company representative within fifteen 
(15) calendar days of  the date upon which the difference is based first occurred or 
first becomes known to the employee(s). The Company representative shall 
respond in writing within ten (10) calendar days after a meeting is held to discuss 
the matter at this step. In the event the dispute is not settled at this step within the 
above time period, then Step 2 shall be followed. 

The matter in dispute shall be presented in writing to the appropriate Labor 
Relations Representative within ten (IO) calendar days of the time stated for 
disposition in Step 1. In the event a mutually agreeable meeting date is nor 
selected within fifteen (15) calendar days of the receipt of the letter, it may be 
moved to the next step by either party. An answer to the grievance shall be given 
in wniing within ten ( IO)  calendar days afier the meeting is held at this step. In 
the event the dispute is not settled at this step within the time period as stated 
above, then it shall be  submitted to an .Arbitration Board as provided in section 2, 
below. 

The Four Man Arbitration Board shall consist of two (2) members aDDointed by 
. I  .. 

the Union and W O  (2) members appointed by the Company. They shall meet to hear the facts of 
the dispute within thirty (30)  calendar days of rhe reccipt of notification of intent to invoke their 
services. Should this board be unable to reach a satisfactory resolution of the gjevance within 
fifteen (15) calendar days of their meeting, the pany seeking arbitration shall notify the other 
party wiihin fifteen (15) calendar days of the time limits stated above of their intent to seek the 
services of a neutral arbitrator. Thr party requesting arbitration shall request a panel of nine (9) 
arbitraiors. who are members of the National Academy of Arbitrators and who do not live in 
Illinois or the St. Louis Metro .kea, fiom the Federal Mediation and Conciliation Sersice 



(FMCSj. The Compaay and the Union shall then within fifieen (15) calendar days after receipt 
of the list of arbirrators from FMCS alternately strike one name from such list 80 that the 
renaining arbitrator shall be designated as the arbitrator. Only one panel of nine ( 9 )  arbitrators 
shali be requested unless both parties mutually request additional iists. 
The arbitrator shall be advised prior to hearing that a decision must be rendered withn thmj (30 )  
calendar days of receipt of briefs unless both parties agree to an extension. The arbitrator’s 
decision shall be final and binding on all parties. In considering any dispute under this provision, 
the arbitrator shall have no authority to amend, delete from or add to t h s  agreement. 

The Company and Union sh2ll bear the expenses of its own Board members, wad the 
expenses and fees of the neutral arbitrator shall be shared equally. The total cost of m , ~  
stenogaphic record and all transcripts thereof shali be paid by the party order iq  same. Coun 
Repoflers shail be requested to supply transcripts within ten (10) calendar days of the hearings 
and the parties shall request a briefing date no longer than thirty (30) calendar days after receipt 
of the transcript unless they shall mutually agree otherwise. 

Section 3. In the event any of the foregoing time limits are not observed or extended by 
mutual agreement in writing, the difference shall be assumed to have been settled and the right to 
invoke Step 1 or any succeeding step, or arbitration, as the case may be, shall be deemed to have 
been waived. The parties will expedite discharge cases through the grievance procedure, where 
mutually agreeable. 

Section 4. -4 copy of any letters of reprimand will be given to the Union. It is agreed that 
after a letter of reprimand has been in an employee’s personnel file for two (2) years, without any 
intervening disciplinary action, it will not be taken into account when imposins futur:. 
disciplinary action. 

-4RTICLE V HOURS OF WORK 

Section 1. All employees covered by this agreement shall receive full time employment (40 
hours per week) provided they are ready and in condition to perform their work. Regular working 
hours shall be kom 8:00 A.M. to 430 P.M., with a one-half (112) hour lunch period, Monday 
through Friday except as provided for herein. 

Section2. The Company may establish an evening shift for eight (8) consecutive hours 
beginning no earlier than noon and no later than to 2:OO p.m. which shall constitute a shift at 
straight time rate ofpay. In addition, these employees will receive shift differential and will eat 
their lunch on the job. 

Section 3. Employees whose regular hours of work begin at 8 : O O  a.m. may elect to start at 
7:OO a.m. provided 7596 of the department agrees and subject to management approval. This 
same procedure (except for management approval) will be utilized when an area decides to  return 
to an S:OO a.m. start time. The appropriate Local Gnion office will provide a minimum of T W O  
(2) weeks notice to Labor Relations to request a change in hours. Lunch periods will not be 
affected by a change in start times under this provision unless mutually agreed upon by the 
parries. 



ARTICLE 11 TTORKIYG CO3DITIONS .4ND S.4FETY 

Section 1. The Company shall not be required to transport employees from and to the job at 
noon and in addition the Company will not be required to pay for noon lunches. In adverse weathe: 
conditions the Company will either provide suitable eating facilities or will r e t m  the enployees to 
rheir headquarters for Imch. 

Section 1. \hihen an employee of a lower paid classificarion is required to do work of a b&r 
paid classification for a period of one (1) hour and less than foilr (3)  hours he shall be paid rhe 
higher rate for four (4:) hours of his regular scheduled work day. %%en an employee of a lower paid 
classification is required to do work o f a  hgher paid classification for four (4) or more hours in any 
one day he shall be paid the hsher rate of pay for his scheduled work day. 

Section 3. When conditions require that an employee shall work at a distance from his 
permanent headquarters, the Company, at its oprion, shall either provide transportation, meals and 
lodging: or reimburse to a reasonable amount for expenses acrually incurred for Uansponation, 
meals and lodging. 

Section 4. It is agreed that in an emergency or a breakdown other employees may be used to 
assist the classifications mentioned in the Wages and Classifications Article until such time as 
these classifications may e v e  on the job. 

Section 5. 
of darkness and in congested areas. 

Section 6 .  It is recognized that safety is a matter of  concern to management and employees 
alike and both are governed by the safety rules as published in the Illinois Power Company Safery 
Manual or as prescribed by applicable State or Federal Regulations. Safery and efficient operations 
will guide management decisions in h s  regard. Work assignments requiring the use of power 
tools, machinery, or equipment will be made by supervision with full consideration of the safety of 
employees and applicable rules and regulations. 

Section 7 .  The Company shall be required to h s h  all tools and also rubber coats, rubber 
gloves, work gloves: and hats for employees working in excessive mud, water or sloppy concrere, 
and rain. The Company will assign these items individually. The Company will ais0 supply boots 
that can be slipped on over shoes. 

Section 8. 
will be used by the employee assisting the welder. 

Two employees will he used to operate the gas surveillance vehicle during periods 

The Company will furnish 2 pairs of welder’s gloves to each welder; one of which 

Section 9. 
requested. Furthermore, changes in the Drug Policy will be made available to the Unions. 

It is agreed har the Company will meet and discuss its drug policies when 

Section 10. The Company is committed to the fair and equitable ueament of all employees in 
situations involving both corrective action and work assigmenrs. Measures have been taken 
internally by management to help insure that this commitment is met. However, in a further effon 

14 



to re2ssure the Unions of its sincerity: the Company agrees that it shall not be arbirary or 
capricious in the treatment of its employees. 

Section 11. Tne Company agrees that it will not contracr any work which is ordinarily and 
customarily Sone by its regular employees as of the date of this ageenent  i: as a result thereof it 
world become necessary concurrently (within thirty days) to lay off or to reduce the rate of pc,; 
of any enployees o n  the seniority list who regularly perfom work covered by this ageement. 

.~ 

iiRTICLE VI1 OVERTIME 

Section 1. Systems Gas Depament and Consmiction employees sha!l receive time and eight- 
tentiis (1.8) for all overtime. These emuloyees will eat all meals on their own time ard at their 
expense. Gas D e p m e n t  employees will be expected to exercise good and reasonable jud-nent in 
the timing aid duration of meals. Under no circuiistmces will a work location be iefi un:il it  is 
made safe. For other employees covered by this agreement all time worked in excess of regular 
hours or regular shfts shall be paid for at the rare of time and one-half, and double time is to be 
paid for all overtime worked on Sunday with 30 minute meal periods at 6:00 a.m., noon, 6:OO p.m., 
and midnight. 

Section 2. Employee shall receive a minimum of two (7) hours at overtime rates when called 
back outside of regular working hours. If employees are notified before regular quitting time to 
report for work prior to the regular starting time and then continue with regular hours of work they 
shall be entitled only to actual ovenime hours worked at the applicable overtime rate. 

Section 3. Employees who work less than two (2) hours on prearranged overtime work and 
who do not perfom a regular day's work before or after said prearranged overtime, shall be allowed 
a minimum of two (2) hours pay at the appiicable overtime rate. In addition, the two (3) hour 
minimum pay shall apply in those cases where preamnged overtime is scheduled and then 
canceled after the end of the employee's last work period prior to the prearranged overtime. 

Section 4. Any employee who has worked for sixteen or more continuous hours shaii, upon 
reiease be entitled to an eight hour rest period before heishe returns to work. If the rest period 
extends into hisher regularly scheduled work day heishe shall lose no time thereby. Time 
worked in excess of sixteen continuous hours shall be paid for at the applicable ovexime rate 
until released from duty. Time worked during the above mentioned rest period shall be paid for 
at the applicable overtime rate. For the purpose of administering the overtime period md rest 
period the work period shall be considered continuous unless interrupted by a continuous eight 
hour period. .4ccumulation of time towards this continuous eight hour period shall begin upon 
release. However, the employee will remain eligible for overtime until hisher sixteen hour clock 
has expired. It is understood, unless instructed othenvise, employees 'will take an eight hour rest 
period when due. 

Section 5. When employees are asked to perform emergency w o r ~  outside of the =ea covered 
by this areement the Company will provide transportation, either provide meals orreimburse to 3 
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reasondole amount for expenses acruall? mcurred for meals, and the overtime mulrip1ier(s) in effect 
in the host area u ill apply. 

ARTICLE VI11 >IISCELL.<YEOUS PREMIUM RlTES 

Section 1. Eligible employees will receive a shift diffexntizl of 5.65 per hour. 

Section 2 .  Employees cenified as Class I Welders will receive a premium of S.75 per hour. 
This premiium will be adjusted for the applicable overtime rate (i.e., x 1.8). This premium is 
applicable only diuing the period rhe employee is fully qualified as 1st degree welder. Class I 
welders who fail to maintain their Class I certification twice within any 12 consecutive month 
period will lose their certification and go to the bottom of the interest list. A Class I1 welder 
premium of $ 2 5  per hour will be temporarily established for those employees who are currently 
certified as Class I1 welders so long as they maintain their certification. 

An interest list will be maintained in each headquarters containing the names of those 
employees who desire to be a Class I welder. When the Company decides to establish additional 
Class I welders in the future the opportunity will be offered to employees on this list in seniority 
order. This opportunity will consist of rwo weeks each of micro wire or stick welding (or both) 
training followed by the Class I1 welding qualification test. Employees who fail to obtain or lose 
their Class II qualification will go to the bottom of the interest list. Following six months of 
field experience the employee will attend Class I welder upgade training followed by the Class I 
welder certification test. Employees who fail to certify as a Class I welder during this process 
will not be allowed to re-qualify when their Class I1 welder qualification expires. 

The designation of Class I1 welder will be eliminated. Existing Class I1 welders as of 
June 30, 2000 will continue to be allowed a four hour period during normal working hours to 
complete the re-qualification test annually. An existing Class I1 welder who fails t o  re-quali@ in 
the future will go to the bottom of the interest list. 

When the Company decides to establish additional Class I welders in the future existing 
Class I1 welders as of June 30, 2000 will be offered that opportunity based on Department 
seniority prior to using the interest list until such time as there are no more in the headquarters. 
However, when an opportunity is offered the senior of these employees will be required to 
accept. This opportunity will consist of two weeks of Class I upgrade training followed by the 
Class I welder certification test. Class I1 welders who fail to certify as a Class I welder will not 
be allowed to re-qualifj when their Class I1 welder qualification expires. 

In the event that no employee in a headquarters qualifies as a Class I welder, the 
Company will attempt to cover its needs via other reasonable oprions including my contractual 
rights avaiiable to the Company. 

Section3. Systems job site reporting will be permitted within the area covered by this 
apement .  .4 job site shall be defined as any headquarters or work site. Each employee will be 
responsible for providing their own transportation and reporting to the job site at the assigned 
starring time. Volunteers, based on needs of service, will be sought ro fill the classifications a d  
skills required when this provision is utilized. However, in those instances wnen there ax 
insufficient volunteers, the least ,senior qualified employees will be required to participate. 
Compensation for job site reporting shall be S 1  S O  per hour while acrually job site reporting. 
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Assi-ments under ths  provision will last 2 period of five (5) consecutive days or more 
(Saturday, Sunday and Holidays excluded unless worked), bur not to exceed four consecutive 
n o n t k  unless mutually aseed otherwise. Facilities (toilet, d1mku-12 water, enclosed Stmcmre 
heated in the winter, and for changhg clothes) will be available for use by employees at each job  
site. 

ARTICLE IX SYSTEMS 

The Company and Union recognize the importance of responding to the needs of our 
customers in a timely manner. In order to address this issue during overtime situations the 
following procedures are being established. 

Section 1. -411 qualified* employees wiil be listed on a Gas Department overtime callout list 
in ascending order of overtime charged to date regardless of their classification or Union 
affiliation. This overtime list will be used for all overtime assi,ments except that calls of a 
specialized nature (First Responder Teams, Gas Regulator Repairman, Industrial Gas Meter 
Tester, etc.) will continue to be assigned to the appropriate employee. Employees who do not 
currently meet these qualifications will be placed at the bottom of the overtime list until such 
time as the qualifications are met. They will be the last ones contacted for overtime 
opportunities and will not be eligible for First Responder Team duty. Apprentices will be 
afforded overtime opportunities, when practical, to supplement their training. These 
opportunities will be at the discretion of local management. An assignment that continues into 
overtime will be performed by the employee(s) already at the job site. When it becomes 
necessary to continue working on a specific job order past noma1 worhng days and hours (such 
as Saturdays or past 4:30 p.m.) the crew on that project will be given preference. Employees will 
be by-passed for callout overtime opportunities once their sixteen hour clock has expired unless 
no other employees are avaiiable. The sixteen hour clock begins when an employee begins work 
following a continuous eight or more hour break. Employees prearranged for overtime will not 
be excluded from callout overtime opportunities but must inform the Company as soon as 
possible if they are still working on the callout or are too exhausted to report for prearranged 
overtime due to working callout overtime. 

*Includes, but is not limited EO, residing within thirty (30) minutes of the headquarters. 

. 

Section 2. In recognition of their obligation to provide fast, assured response, the Company 
and Union agree that 23 hour coverage will be achieved by implementing the following options, 
in addition to the Standardized Callout procedure described above. 

The classification of Gas Emergency Troubleman will be established. This position 
will replace existing one-man trucks in some locations. Training will be provided where needed to 
insure that the work is done safely and eficiently. If there are no qualified Journeymen who are 
interested. the least senior qualified Journeyman in the Gas Department will be required to accept 
+he position. 

Employees in this classification will be on duty for a period of eight (8 )  consecutive 
hours and subject to call for four (4) additional consecutive hours, the period of duty and on call 
shall be consecutive. The period ,of duty and on call will be determined by the Company. While 
on call. the employee will be required to meet the same obligations as a First Responder and will 

A) 

.- 
_ I  



be provide6 an electronic communication device for use while on call, if requested. Shifr 
premium will not apply. The period of duty may start no earlier than 6 A.M. and no later t h a  4 
P.M. each day unless murually agreed otherwise between the Company and Union. Employees 
shall be off for lunch and available thirtj (30)  minutes of the said eight (8) hours. If an employee 
is unable to eat their lunch prior to being released for the day, they will receive thmy (30) 
minutes lime at the appiicable overtime rate. Employees in t h s  classification are expected to 
either work or be on call on any holiday that falls within their regularly scheduled work week, 
but must notify the Company at least 72 hours prior to the holiday if they choose to be on call 
rather than on duty. 

B) 
W h l e  on call, employees will be expected to carry an eiectronic communications device, be 
ready to respond, meet all legal requirements to be fit for duty, be able to arrive at the location of  
the emergency in one (1) hour or less, accept all overtime oppoaunities, and may be required to 
take a Company vehicle home. This employee will be the first contacted for overtime 
emergencies, except that calls of a specialized nature will continue to be assigned to the 
appropriate employee and employees designated as "outlying" will continue to be called first for 
problems in their respective territory. Calls to the First Responder will be attempted by phone 
first, then by electronic communications device. First Responders will normally be expected to 
handle a11 trouble calls. When a FiTst Responder encounters a situation that requires additional 
help, it will be provided. 

Opportunities to be the first responder will be offered according to the standardized 
callout list in effect at that time. Employees who refuse the first responder opportunity will be 
charsed for all hours worked by the employee who accepts. If no employees accept the first 
responder opportunity, the least senior qualified.employee will be required to accept. The next 
time no one accepts, the next least senior employee will be required to accept. This process will 
continue, as needed, until all qualified employees have been required to accept and then begin 
again. 

If the first responder is unable to respond due to an emergency or situation beyond hs 
control, he is to notify Management as soon as possible. If Management elects to replace the 
first responder for the remainder of  the on call period, this opportunity wili b e  offered as 
described above. An employee who is contacted outside of regular hours and accepts the 
remainder of the on call period (until the next regularly scheduled work day) agrees to make the 
necessary arrangements to obtain the vehicle and electronic communications device from the 
original First Responder and will receive two (2) hours pay at the applicable overtime rate. At 
the start of the next regularly scheduled work day, the procedure described in the previous 
paragraph (above) will be used to fill t h e  remainder of the on call period. First Responder Teams 
will receive compensation equal to $1.25 per hour for all hours on call. 

Nothing in this agreement shall alter the Company's ability to institute coniinuous 
operations in any department or location where that ability currently exists. 

Section 3. .4ny opportunity for overtime which is not worked will be charged against that 
employee as refused. An opportunity is defined as any attempt to contact an employee. Multiple 
attempts to contact an employee for the same overtime opportunity will be treated as one. 
Refusals, as defined above, will be charged with the same amount of  rime as actually worked 
(straight time equivalent) by the employee or employees who responded to that callout. 

Qualified employees map be required to be on call during specific off hours. 

.. . . 

C) 



A departmental overtime equalization list will be posred in each d e p m e n t  on a we&;, 
basis. This list will be reset on the first pay period of each year with employees retaining their 
respective positions. Each employee Will have their equalized hours reduced by the arnoun: heid 
by the low overtime employee on that lisr. Ovezime oppormnities outside of the employee's 
headquarters area will be charged against the employee for overtime equalization purposes. 

Employees will not normally be contacted for overtime opportunities while on sick ieave, 
Worker's Compensation: h e r a l  leave, jury duty, or out of the area on Company or Union 
business. Employees will not normally be conracted for overtime opportuxiries while on 
vacation (includes the weekend before, after, and durrng a vacation period), unless they notify the 
Company that they wish to be eligible for overtime on the weekend before andor after a specific 
vacation period. This includes individual vacation 2ays. Employees under this provision who 
are cailed by mistake will not be charged. 

Section 4. 
listed below. 
department, the Oversight Committee will meet to arrive at an alternate strategy. 

satisfactorily in a department. 

The strategies established will be measured against the standards of performance 
In the event that these standards of performance are not being met in any 

The following performance standards will be used to determine if a strategy is working I 

1) The First Responder must acknowledge receipt within an average of five (5) minutes. 
2) Responder must anive at the site of the gas leak within one (1) hour unless there are 

extenuating circumstances. 
3) Must be cost effective. 

ARTICLE XI TERM OF AGREEMENT 

This agreement and the provisions thereof, shall continue in force and be binding upon 
the respective parties hereto until June 30, 2004, and kom year to year thereafter unless changed 
by the parties hereto in writing. Any of the parties hereto desiring a change in any section or 
sections of this agreement shall notify the other party in writing of the desired change or changes 
by specific sections sixry (60) days prior to the end of each contract period. After such notice the 
agreement shall be opened up and the change or changes desired will then be considered. 

The parties agree to open this agreement upon the Company's request at any time during 
its term should a merger, acquisition, resmcturing, or building consolidation occur which 
necessirates changes to this agreement. 

For the Union: For the Company: 

Business Manager Labor Relations Consultant 

Q .  
Ronald D. Pate 
Senior Director - Gas Delivery 
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. .  CO>I?VIITMEZT 
Thz ?axes  (Illinois Po\j.er Company, Tweive Counties, Local 100; Local IC':, LOCZ] 360, 

and Local 1 5 9 )  recognize the Cornpany's need to make prudent busir.ess derisions and thzt & 
inte-e.t]i of the bazainirg cnits should be piesen-ed to the extent possible. The Parties alsc 
realize that the utilization of 52s conxractors impacts (be leve! of job secunn. felt by employe:s, 
-4s 2 result of this joint recogition: the ?mies agree that it is preferable to perfom gas 
depaiiment work with the Company's employees provided they can p e r i j m  the necessar; work 
in i safe, competitive marier.  

Sased on this fundamental premise, the Company will endeavor to prudently administer the 
use of gas contractors and the Union will continue their enCeavors to foster a competitive work 
envirorment. The Parties recoyke ,  however, that there are instances when :he best business 
decision is to utilize gas contractors. However, it is the intent of rhe Parries that reasonabie 
notice shall be given prior to contracting distribution construction work. Adherence to this 
philosophy by all Panies will eliminate any legitimate employee fears regarding the use of  
contractors to perfom gas department work. 

REGIONAL CONSTRUCTION .?REAS (RCA) 
The Mqvi l i e  RCA [Maqwille, River Bend, Trenton, Hillsboro, and Mt. Clare A r e s )  will 

be staffed, as necessary. by empioyees from these areas. Overall Twelve Counries seniority will 
be utilized to fill vacancies in regular positions. 

The Belleville RCX (Belleville, Trenton: East S t .  Louis, and Columbia .keas) wiil be staffed. 
as n e c e s s q ,  by employees from each Party within these areas. Adding to or deleting &om 
Construction (above the on-nal sight) will be accomplished in multiples or' TWO (2) with equal 
numbers coming from Belleville and East St. Louis. Replacements will come from thr  same 
party in which the vacancy occurs, based on Gas Deptrnent seniority. 

The temporary movement of employees from one RCA to another will not result in the layoff 
or reduction of ofher existing employees. 

The Parties recognize that conrinuity is important to the competitiveness of the Construction 
concept at Illinois Power Company. However, there may be circumstances whereby an 
employee no ionger wishes IO participate in Construction. Therefore, [hose employees workin? 
under this addendum. mwt  notify the Company by June 1st of each year of their desire IO return 
to Systems. They will only be permitted IO rerun; to Systems durinz July o f  each year. 

JOB SITE REPORTIYC 
The rninimiim requirements for a reponing location =e: 
1. 
1 -. ."i~~iiable toile: facilities. 
.. 

1. 

in snclosea structure heated in the wir:ter. 

.lccessib!e by a hard surface road. 
Reponin2 location mus1 be w i t h  L!S KC.%. 

- 



I 

Time. .41i empioyees on the crew. and management, must a s e e  to the eariy st=. t i ne .  ir, cr:e event 
3 ten (io) hour day is worked it will be mde: the following conditions: 

* Schedule hi-Th or T-F. 
= Time md eiojlt-tenths will be paid prior io the nomal stming t ine  or after rhe nomal 

quining time and or, M, F 3r S when it is a day off. 
Starting time will be no eariier than 6 2 0  AM and no later than 7:30 .kM, 
Sick time and vacation will be charged in 10 hour increnents (8 hour lvaiting period is not 
changed). 
-4 holiday when not worked, jury duty, and funeral ieave will be paid in 10 hour increments. 
When a holiday fails outside the normal scheduled work week, then an a6ditional S hours of 
holiday pay will be paid. 
.4!1 employees on a crew must a p e  to the 10 hour shifi. 
Tine Parties a g e e  that, based on needs of sewice, employees who have less han ten (10) 
holurs of vacation rernaimng may take unpaid time off to make up the difference md be o f i  
for one (1) day or accept payment for h e  remiiining hours of vacation. 

9 

9 

9 

9 

= 

V.AC;ITION 
i t  is understood that the tern "day" refers to the eizht or ten hour daily schedule nomaiiy 

worked by a Construction employee. Construction employees may take up to f o p  (40) hours of 
their ren [ lo)  individual vacation days per year in one (1) hour increments under the following 
terms: 

8 

1 . 
Requests must be made at leas: 71 hours in advance. 
Parial days and individual days will be adiinisterzd the same. 
Granting of pz i a l  vacation days or unpaid time off is entirely at manazement's discretion 
and is not subject to the -gievance procedure. 

TEMPORIRY VIC.OCIES ON .L?i E-YISTI5VC CONSTRCCTION CREW 
Systems employees will be allowed to deciare. on a yearly basis. an interest in temporar). 

ccnstruc;ion assi-ents. Each year all areas will post a sneet requesiing voiurseers from: 
systems wno will work under the terms of This agreement xs described below. 
Company h i r e s  to %la  tempor- C.onsrruction vacancy ;he rephcement(,s) will come From the 
same Pan?. Unplanned absences. wnen filled, will be kandied 3s a reguiar job  assigTmcnt on the 
erst dzy, with subseouenr days on The same assipment resulting in an upgrade ;o (ne appropriate 
classiiicxion 
mu r:pocins 6i:ec:i). to the job sire. Should no voLnteer accept a consmc:ion assi-nimt *en 
;he !est ; r ~ o r  S y s t e m  cmpioyqs') from the aupropnate P a p  

When 

b e  reouired rc do so. 



RATES OF P.41- 

- -S--L, , 7 i ,  

251ilJ 

28100 

28390 

Gas Conzrmczion .kpprexice 1:h step 
(950,i Ccnsrructioc Joume:.ms?) s-1.1~- 
Gar Consrrxtion Apprentice 3rd siep 
(53 1 2 %  Constuction joume>mai) $2.11 
Gas Constmction Appren:ice 2nd srep 
(59% Construction Journeymanj $71.56 
Gas Construction Apprentice 1st step 
(86 1/4% Construction Journeymz) $20.90 

? -  n? 

The rate for a Gas Construction Journeynan will be 51.50 above that of a Systems Gas journevm, 
T'ne rate for a Gas Construction Ledman  will be 550 above That of a Consmction Joumeynar.. 
The rate for a Gas Construction Foreman will be S.15 above that of a Construction Leadman. 
The rate for a Gas Construction General Foreman will be 31.05 above that of a Constrxrion Forzm: 

When Construction employees are assigned within twenty-five (25) miles of the ?ifzuyville (17 
Comties) or Belleville ( loo l  101: 360, 459) RC.\ it shall be under the basic rate oipay as stated 
above. This includes-the area covered by the other RCA. Iii the evsm a Construction employee is 
assip.ed to a reporting location which is outside of heir RCA and more t h z  25 miles %om 
M q v i l l e  (12 Counties) or Belleville (100: 101, 360: 459), they will be entitled to an addirional 
premium of $1.00 per hour. 

.. 

GEXERAL FORE3LIPI: 
'A%er, a General Foreman position is beine used, the Gcneral Foreman will be gaid S 1.05 above - 

the Consmction Foreman rate of pay. M e r  the Consmction employees have been identified, the 
Pf i ies  will meet to drtermine the order in which they will be eligible for Icadersiup positions in 
each RCA. 

OVERTIME 
Consrruc:ion employees will be elisble for Systems ovenime when: 1) no Systems employe-s 

are available to respond: 2)  in emergency situations; or? 2 )  when working with Svsrems and he-iob 
assignmen! results in an overtime situation. Consmction employees will not be piaced on the 
Sysrexs Overrime List. It is understood that consrmctior, mpioyers may be used 10 perfcm 
nornally pedomed Dv, systems smployees. 

PERFOR11,LUCE 
The Pmies in rexb-inz this a k x r m e n t  believe they will be comueti:i\.e \\,ith rhe cost Of 



Agre-d cpor. by the p r r k s  hereto :his d r y  of June, 2000 

For the Unions: For the Company: 

Twelve Counries Labor Relations Consulrant 

Fitters Local 300 Senior Director - Gas Delivery 

Fitters Locd  1Oi 



ADDENDL31 B 

3Ietro Gas Apprenticeship & Training Program 
Illinois Power 

Twelve Counties. Locals 100, 101,360,459 

** The parries will meet following ne,ootiations to develop a Joint Apprenticeship 
Progam. 



2. TRAVEL 
2.: Employees who trave! on the first and 1 s t  day of  x ~ i c i n g  will do so on Company tine. 
If i t  is nec-zssaq to :ravel outside of the !lours of S:30 a.m. to 4:50 p-m., the employee will 
be entitled to the appropnate overtime ra!e of pay. 
1.2 Employees who receive ?emission to rravzl on the day prior :o or after trainin5 will be 
provided with appropriate meals ,and locgins, but will t-avel on their own time. 
2.3 Empioyees scheculed for consecutive training days will normally be expected to stay 
overni:ht and will be provided with appropriate meals and lodzing. 
1.1 Employees who are irsructed by their supervisor or the training instructor to trave! 
daily w d l  be covere? under section 2.1 (above). 
2.3 Employees expected to stay overnight who request to travel daily, due to exrenuating 
circumstances, wiil do so on their own time and at their own expense. These requesrs must 
be approved in advance by their supervisor. In the even1 that a family emergency jsenous 
illness. inju'y, or dea~h.) necessitates that the employee rerum home, travel time will be paid 
at the applicable rate. 

3 .  HO'LXS OF WOK< 

? -  

5.1 Rezxrdlzss of ;he zmuioyee's regu!ar schedule. the schedule for trzining - days \vi11 5s 
Monday rhrouzh Friday, 3 : O O  a.m. to 4:!5 p.m. \vith thin!. 130) minutes [or i m h .  
.Ad.iustments to this schtduie x a y  be made by the T;raining Cenrer 10 accomodare' spsci31 
circamstxces. 
3.2 Empioyss wi1l be ;rovided lunch as close 2s pracrical to noon on raining days. however 
i t  :vi11 be no earlier i11221 !!:do am. and no later than 1:'SO 3.". Employc:l; <.vi!l not x 
zntitled IO ovenine or meal honey if the :mch period s t m s  2.1 other :ha noon. 

1 


